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Policy

OPEN HIRING/EQUAL EMPLOYMENT OPPORTUNITY

AND AFFIRMATIVE ACTION 

Code  GBA  Issued  4/96

_________________________________________________________________________________

The district's personnel policies and practices are to be administered without discrimination against anyone on the basis of race, color, religion, sex, age, national origin, handicap or veteran status.

To that end:

_
The employer will not discriminate against any worker or applicant on the basis of race, color, religion, sex, age, national origin, handicap or veteran status.

_
The organization's supervisors or managers will make all recruitment, selection, placement, training and layoff decisions based solely on the job-related qualifications and abilities of candidates.  However, in some cases, seniority where all other factors are equal may be treated as a factor to be considered in the selection process.

_
All employees who apply for a promotion or transfer will be given equal consideration.  Assuming that an opening exists, the qualifications of candidates for a promotion or transfer will be assessed on the basis of an individual's ability, merit (as demonstrated by the individual's performance record), and seniority, where applicable.

_
All other personnel policies and practices of the organization, including compensation, benefits, discipline, and safety and health programs, as well as social and recreational activities will be administered and conducted without regard to any individual's race, color, religion, sex, age, national origin, handicap or veteran status.

_
The employer will establish special programs designed to recruit members of minority groups and, after hiring, provide equal opportunities for upward mobility.

_
The employer will continually review its personnel practices and procedures to ensure that all supervisors and managers are adhering to the organization's commitment to equal employment opportunities.

_
Employees who have equal employment opportunity-related questions, problems or complaints should first communicate their concerns to their immediate supervisor.  If they are dissatisfied with the supervisor's handling of the matter, they may pursue their complaint in the district's grievance procedures.
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Legal references:

A.
U.S. Code:

1.
Title VII of Civil Rights Act of 1964, as amended, 42 USC 2000e - Prohibits discrimination in employment on basis of race, color, national origin, religion, or sex.

2.
Section 504(b) of Rehabilitation Act of 1973 - Prohibits recipients of Federal assistance from discriminating in employment of handicapped.

3.
Title I IX of the Education Amendments of 1972, 200 USC 1681, et seq. - Prevents discrimination on the basis of sex.

4.
Age Discrimination in Employment Act of 1967, as amended (ADEA).
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