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Policy

STAFF CONDUCT WITH STUDENTS

Code GBEBB   Issued  1/09

Purpose:  To establish the board’s vision and the basic structure for appropriate staff conduct with students.
The relationship between staff members and students in the school district should be one of cooperation, understanding and mutual respect. All employees have the responsibility to provide an atmosphere conducive to learning which should be accomplished through effective individual and group discipline. All students and staff members will treat each other with respect. 
Employees are reminded that electronic and other communications with students may often be construed in an unintended light. Therefore, staff members must ensure that such communications are age-appropriate and consistent with a professional staff-student relationship.  Staff members are advised that communicating with students as if they are peers could be disruptive of the educational environment and may result in discipline, up to and including discharge.

All employees are expected to exercise good judgement and maintain professional boundaries when interacting with students in all curricular and extracurricular activities, both on and off school property.

Sexual misconduct

Any behavior of a sexual nature which may constitute professional misconduct and/or is a violation of criminal or civil status, professional codes of ethics or board policy is strictly prohibited.

No employee may use his/her status as an employee to adversely influence a student of the district. No employee may date, make sexual advances toward or engage in any sexual relationship with a district student, regardless of the student’s age, the perceived consensual nature of the relationship, where the advances are made or whether the employee directly supervises the student. Further, no employee may discuss or plan a future romantic or sexual relationship with a student. Inappropriate social relations with students may constitute a form of sexual harassment and be subject to the provisions of district policy GBAA, Sexual Discrimination and Harassment, and/or policy JI, Sexual Harassment of Students.

Employees with knowledge or evidence of conduct prohibited by this policy should report it immediately to the executive director of human resources. Employees are advised that conduct prohibited by this policy may result in disciplinary action, up to and including termination, as well as referral to law enforcement as appropriate.  
Adopted 1/24/05; Revised 4/28/08, 1/26/09

Legal references:

A. Federal statutes:

1. Title VI of the Civil Rights Act of 1964 - Prohibits discrimination on the basis of race, color, national origin, religion or sex.

2. Title IX of the Education Amendments of 1972, 20 USC Section 1681, et seq, - Prohibits discrimination on the basis of sex.

B. S.C. Code of Laws, 1976, as amended:

1. Section 16-3-655 - Criminal sexual conduct with a minor.

2. Section 16-3-800, et. seq. - Sexual performance by children.
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