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Policy

PROFESSIONAL STAFF HIRING

Code GCF Issued 1/05

Purpose:  To establish the basic structure for the hiring of high quality district staff.

The superintendent will make recommendations to the board for employment. The superintendent will establish that all persons nominated for employment meet the qualifications set out for the particular position. Principals should be actively involved in the hiring of personnel for their school.

The district will obtain a criminal record history check on all newly hired teachers from the State Law Enforcement Division (SLED) prior to their initial employment.

The district board will make the final decision regarding employment of professional personnel in the district. 

The superintendent may use a "Letter of Intent" to assure a prospective employee of a forthcoming recommendation to be hired.

The district will not employ any candidate without a personal interview.

The Immigration Reform and Control Act of 1986 (P.L. 99-603) prohibits employers from hiring aliens not legally eligible to work in the United States. It requires all new employees to present evidence of employment eligibility and requires employers to verify that eligibility.  Newly hired employees must complete the form no later than three days following their first working day. 

Adopted 3/25/86; Revised 7/21/87, 4/25/96, 1/24/05


Legal references:

A.
United States Code:


1.
20 U.S.C. Sections 1681-86 - Prohibits discrimination on the basis of sex.


2.
42 U.S.C. 2000(e), et seq. - Prohibits discrimination in hiring based on race, color, national origin, religion or sex.

3. 42 U.S.C.  12101, et seq.  - Prohibits employment discrimination on the basis of disability.

4. Public Law 107-110 - No Child Left Behind, revised Elementary and Secondary Education Act (ESEA) of 2001, Title 1, Part A, Subpart 1, Section 1119 - Qualifications for teachers and paraprofessionals.

B.
Code of Federal Regulations:


1.
41 CFR 60-20 (1998) - Prohibits discrimination on the basis of sex.

C.
S. C. Code, 1976, as amended:


1.
Section 1-1-550 - School districts shall give preference to employment of honorably discharged veterans.


2.
Section 59-1-510 - Guidelines and regulations for recruitment and hiring staff in professional areas.


3.
Section 59-1-520 - Intervention by State Department of Education for non-compliance.

4. Section 59-19-80 - Teaching contracts to be issued in public meeting.

5. Section 59-25-410, et seq. - Employment and Dismissal Act - Teachers to be notified of employment status by April 15th.

6. Section 59-26-40(M) - Before initial employment of a teacher, the local school district shall request a criminal record history from the South Carolina State Law Enforcement Division for past convictions of any crimes.

7. Section 59-18-1300 - District accountability system.
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