Policy

EVALUATION OF INSTRUCTIONAL STAFF

Code  GCOA  Issued  4/96

_________________________________________________________________________________

Purpose:  To establish the basic structure for the evaluation of the professional instructional staff in the district to ensure accountability.

The appropriate personnel will evaluate the performance of every instructional employee fairly and on a periodic basis in an effort to improve the quality of all work performance.

The superintendent will enforce the rules, regulations and procedures necessary for conducting an efficient, effective program of employee performance evaluation.

The elements of the performance evaluation program are as follows.

_
Every employee is informed of the criteria by which his/her performance is evaluated.

_
Every employee has the right to be informed of his/her performance evaluation.

Adopted 1/27/76; Revised 11/87, 4/25/96

__________________________________________________________________

Legal references:

A.
S. C. Code, 1976, as amended:

1.
Section 59-26-40 - Teacher evaluations.

B.
S. C. Acts and Joint Resolutions:

1.
South Carolina Education Improvement Act, 1984 (512) 687,  Division II, Subdivision C, Subpart 4, Section 4  -  Teacher evaluation system to be fully implemented by 1984-85.

C.
State Board of Education Regulations:

1.
R-43-205.1 - Evaluation of annual and continuing contract teachers.

2.
R-43-205.2 - Evaluation of provisional contract teachers.
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