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Policy

DISCIPLINE, SUSPENSION AND DISMISSAL OF 

PROFESSIONAL STAFF

Code GCQF
Issued  1/05

Purpose: To establish the basic structure for discipline, suspension and dismissal of professional staff in order to ensure accountability for due process as well as a quality educational program.

It is the responsibility of the school administration to operate the public schools of the district in a manner that will maintain a broad community confidence in and support of the public schools of the district. In the absence of such support, the district cannot maintain a strong, effective public education program.

Therefore, it is the policy of the board to remove from employment any professional staff member who fails or who may be incompetent to give instruction in accordance with the directions of the superintendent or who otherwise manifests an evident unfitness for teaching. Principals should be actively involved in this process for their schools.

Evident unfitness for teaching is manifested by conduct such as, but not limited to, the following.

· persistent neglect of duty

· willful violation of rules and regulations of the board

· drunkenness

· conviction of a violation of the laws of this state or the United States

· gross immorality

· dishonesty

· illegal use, sale or possession of drugs or narcotics

Whenever a principal or other school administrator charged with the supervision of a teacher finds it necessary to reprimand a teacher for a reason that he/she believes may lead to dismissal or cause the teacher not to be re-employed, he/she will take the following steps.

· Bring the matter in writing to the attention of the teacher involved and make a reasonable effort to assist the teacher to correct whatever appears to be the cause of potential dismissal or failure to be re-employed.

· Except in those cases warranting immediate suspension, allow reasonable time for improvement.

Any action of the district under this policy will be taken pursuant to the provisions of the Teacher Employment and Dismissal Act, Section 59-25-410, et seq., Code of Laws of South Carolina, 1976, as amended.

Adopted 4/25/96; Revised 1/24/05


Legal references:

A.
U. S. Constitution:

1. Amendment I - The Bill of Rights, protecting freedom of religion, press, assembly, speech, etc.

2. Amendment XIV - Equal Protection Clause, applying Amendment I to the states.

B.
U. S. Code, Annotated:

1. Various anti-discrimination statutes prohibit dismissals based on discriminatory purposes.

C.
S. C. Code, 1976, as amended:

1. Section 59-25-410, et seq. - Teacher Employment and Dismissal Act.

2. Section 59-26-10, et seq. - Educator Improvement Act.
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