School District of Newberry County

State and District Guidelines Concerning Exiting TERI and Retiree Reemployment

	Contract Length
	By statute, districts may not offer employment contracts any longer than the ending TERI date.  This means that individuals whose TERI period ends during a school term will receive a contract valid through the last day of the TERI period. 

	Ending TERI
	At the conclusion of the TERI period or upon election of the individual to end his/her TERI participation, an employee must terminate employment with the District and separate from employment with the District, including separation from the payroll, for at least one work day.

	Ending TERI Early and Giving Notice
	An employee of The School District of Newberry County, who wishes to end the TERI program prior to the TERI end date, must send a written request to the Executive Director of Human Resources at least 30 days prior to the anticipated date.

	Request for Reemployment
	If an employee ending his/her TERI period wishes to be considered for reemployment in the District, the employee must indicated that in writing to his/her supervisor in writing at least 30 days prior to the date that the employee’s TERI period is scheduled to end or the date that the employee elects to end his/her TERI participation.

	Recommendation for Future Employment
	By law, no agent of the district may promise or in any way guarantee a TERI employee reemployment past the date of termination.  On the day following termination, the principal/supervisor may submit a recommendation for reemployment to the Executive Director of Human Resources for the remainder of the work year.  All work agreements for “active retirees” are contingent upon approval of the superintendent or his/her designee based on the needs of the district.

	Work Agreement
	When an individual enters “active retiree: (AR) status, the employee will no longer work under a professional contract, but will enter an “at will” employment status.  A letter of agreement will be issued for each employment period the district wishes to offer the “active retiree”

	Forms and Insurance
	Individuals wishing to enter “active retiree” status will be required to schedule an appointment with the Payroll Administrator to complete information such as the Non-Membership Retirement Form, TERI payout form, Direct Deposit and Tax Withholding form and the Benefits Administrator to complete Retiree Insurance forms.  As an “active retiree” the employee has the option to remain under the district group insurance plan or join the retiree plan.

	Sick Days
	Employees who end their TERI participation will be able to carry their accrued sick leave if they are reemployed as an “active retiree”.  Active retirees will be able to carry accrued sick leave if they are offered reemployment

	Annual Leave Days
	Employees who end their TERI participation will be compensated for annual leave accumulation upon the termination of TERI not to exceed 30.  Employees either retiring or ending TERI will never be paid for more than a total of 30 annual leave days according to district policy.  Active retiree employees returning to work will accumulate annual leave according to policy, but will not receive an additional pay-out upon termination of active retiree employment.

	Contributions
	All active retirees and TERI participants must contribute to the South Carolina Retirement System the appropriate amount as determined by the Legislature.  
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